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Equal Opportunities and Race Equality Policies

Why do we ask you to complete an Equal Opportunities form?
The information that you provide on this form is extremely important to us as it enables us to assess the effectiveness of our Equal Opportunities policies to ensure that the recruitment and selection process operating is open and fair.  

We also aim to give you the confidence that your application will be given serious consideration and demonstrate that we promote equality and diversity.  

The information you provide will form a confidential record and will be stored electronically and manually.  

Notes on answering questions

For the purposes of question 4, the definition of a disability is that defined within the Disability Discrimination Act and given below:
“Any physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day to day activities.  Long term is taken to mean the impairment would reasonably be expected to last, or has lasted, 12 months or more.”
It includes sensory/physical as well as chronic medical conditions, mental health problems and dyslexia/other specific learning difficulties.

Where you have indicated a disability, the information you have given will be used in considering arrangements for attending Board meetings and will help us to provide adequate support for your particular needs. 
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	Reference
	 EME Board recruitment


Please tick as appropriate

	1.
	What is your gender?
	
	Female
	
	Male
	2.
	Date of Birth: 
	
	
	
	

	
	

	3.
	What is your ethnic group (using the Census 2001 categories)?  Please read the list below and tick one box that most nearly describes your ethnic origin.

	
	

	
	White

	
	
	British
	
	Irish

	
	Any other White background. Please describe 
	

	
	Mixed

	
	
	White and Black Caribbean
	
	White and Black African
	
	White and Asian

	
	Any other Mixed background.  Please describe
	

	
	Asian or Asian British

	
	
	Indian
	
	Bangladeshi
	
	Pakistani

	
	Any other Asian background. Please describe
	

	
	Black or Black British

	
	
	Caribbean
	
	African

	
	Any other Black background. Please describe
	

	
	Chinese or other ethnic group

	
	
	Chinese

	
	Any other ethnic group. Please describe
	

	
	

	4.
	If you are disabled as defined by the Disability Discrimination Act (see definition on previous page) what adjustments need to be made for the purpose of board attendance?

	


	If you prefer us to contact you to discuss this please tick here
	        

































































